PERFORMANCE AND PRACTI CES AMONG PUBLI C ELEMENTARY
SCHOCOL HEADS OF PROSPERI DAD DI STRI CTS

A Thesi s
Presented to the Faculty of the Graduate Studies
Phi l'i ppi ne Normal University
Agusan Canpus, Prosperidad, Agusan del Sur

In Partial Fulfillment
of the Requirenents for the Degree
Master of Arts in Education
wi th Specialization in Educational Managenent

by

Androni co P. Cuesta
February 2013



APPROVAL SHEET

This Thesis entitled “PERFORMANCE AND PRACTICES AMONG
PUBLI C ELEMENTARY SCHOOL HEADS OF PROSPERIDAD DISTRICTS” prepared
and submitted by MR ANDRONICO P. CUESTA in partial fulfillnent
of the requirenents for the degree MASTER OF ARTS | N EDUCATI ON
with Specialization in EDUCATI ONAL MANAGEMENT had been exam ned
and is recommended for acceptance and approval for ORAL
EXAM NATI ON.

ROLLY R PEREZ, Ph. D.
Advi ser

APPROVED in partial fulfillnent of the requirenments for the
degree of Master of Arts in Education with Specialization in
Educati onal Management by the Oral Exam nation Conmittee.

FABI AN C. PONTI VERGS, JR. , MASE, MAEd CORNELI O L. LABAO JR , MAEd

Menmber Menmber

ADELYNE C. ABREA, Ph.D.

Chair

ACCEPTED in partial fulfillnment of the requirenments for the
Degree of Master of Arts in Education with Specialization in
Educati onal Managenent.

ZENAI DA L. PLAZA

Coordi nator, Graduate Studies

MAY Q APAT
Head, Departnent of Education

Dat e



i
ACKNOWLEDGVENT

Wth gratitude, the researcher would like to express
his sincere appreciation to the follow ng individuals who
had contributed to the acconplishnment of this work:

to Dr. Rolly R Perez, his adviser, for his wealth of
anal ytic and t echni cal know edge, untiring efforts,
pati ence, professional guidance and invaluable assistance
for making this study a reality;

to Prof. Fabian C. Pontiveros Jr. his statistician,
whose expertise in research and statistics provided the
depth and breadth that contributed nmuch to the inprovenent
and finalization of this study;

to Dr. Adelyne M Costel o-Abrea, Executive Director,
and to Prof. Zenaida L. Plaza, Coordinator of G aduate
Studies Departnment, for their suggestions and conments
whi ch provided the proper direction towards the enrichnent
of the study;

to Dr. Vivinia B. Daug, Associate Director for
Academics; Dr. Luz A Mntil, Faculty , Departnent of Arts
and Soci al Sciences and Prof. Cornelio L. Labao Jr., Canpus
Regi strar, for their expertise in val i dati ng t he

guesti onnaires;



to Dr. Ma. Teresa P. Baylon, Deputy Director for
Fi nance and Devel opnent, for extending her generosity in
provi di ng references and pi ece of advice;

To the Editor, Prof. Felisa M Recorba, for her w dest
knowl edge in editing the work of the researcher and to
Prof. Jovie P. Perez for her brilliant ideas in naking the
wor k conpr ehensi ve;

to Crucita Z. Montejo-Taala, Schools Division Superintendent
of Agusan del Sur and to the District Supervisors of Prosperidad
namely: Dr. Olando F. Gamil, Narciso C. Qiveros Jr., Elizabeth
M Hernoso and Paterno D. Purisim, for their support in the
pursuit of his master’s degree;

To his famly: Tatay Victor, Nanay Betty, Bebing, Inday, Odie
and Vivian, for their prayers and encouragenent;

to Ruth C. Cuesta, his wfe, whose understanding and |ove
inspired him to finish his work on time and for being always
around even during the hardest nmoments of his life;

to his children Blessy, John, Yew and Vince Fatima, for their
inspiration and | ove;

Above all, to God Almghty and the Blessed Virgin Mary who

deserve all thanks and glory for making this study possible.

APC



DEDI CATI ON

This work is hunbly dedi cated
to his loving wife, Ruth;
his children, Blessy, John, Yew and Vince Fati mg;
and to the
School Heads and Teachers

of Prosperidad District 1.

APC



v

ABSTRACT

Name . Andronico P. Cuesta

Title of Thesis : PERFORMANCE AND PRACTI CES AMONG PUBLI C
ELEMENTARY SCHOOL HEADS OF PROSPERI DAD
DI STRI CTS

Key Concepts . Leadership Role

Leadership Practices

School Head
Institution . Philippine Normal University
Agusan Canpus
Degr ee . Master of Arts in Education
Speci al i zati on . Educational Managenent
Advi ser . Dr. Rolly R Perez

This study was conducted to determ ne the performance
and practices anong public elenentary school heads of
Prosperidad Districts.

A descriptive survey was conducted to 40 public
el ementary school heads of Prosperidad, Agusan del Sur.
Three groups of respondents were used to solicit
information on the |eadership skills, roles, and practices

of these 40 school heads.
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A validated questionnaire was wused to generate

responses from the 40 school heads, 193 teachers, and four

di strict supervisors.
Fi ndi ngs of the study reveal ed the foll ow ng:

1. Femal e school heads generally do better than their
mal e counterparts in performng the |eadership role as (a)
Direction Setter,(b) change agent, (c) spokesperson, and
(d) coach.

2. School heads who are assign in big school generally
do better than those assigned in small schools in
performng the |eadership role as (a) Direction Setter, (b)
change agent, (c) spokesperson, and (d) coach.

3. Experienced school heads generally do better than
those who are relatively new to the position as school head
in performng the |eadership role as (a) Direction
Setter, (b) change agent, (c) spokesperson, and (d) coach.

4. School heads who have earned advanced degrees in
educati onal managenent generally do better than those who
have not earned any advance degrees in performng the
| eadership role as (a) Direction Setter,(b) change agent,
(c) spokesperson, and (d) coach.

5. Femal e school heads generally do better than their

mal e counterparts in doing the |eadership practices Ilike
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(a) Establishing direction,(b) Aligning people, and (c)
notivating and inspiring people.

6. School heads who are assign in big school generally
do better than those assigned in small schools in
performng the |eadership practices like (a) Establishing
direction,(b) Aigning people, and (c) notivating and
i nspiring peopl e.

7. Experienced school heads generally do better than
those who are relatively new to the position as school head
in per form ng t he | eader ship practices like (a)
Establishing direction,(b) Al i gni ng peopl e, and (c)
notivating and i nspiring people.

8. School heads who have earned advanced degrees in
educati onal managenent generally do better than those who
have not earned any advance degrees in performng the
| eadership practices |like (a) Establishing direction,(b)

Al'i gning people, and (c) notivating and inspiring people.
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